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Person specification

Deputy Principal 

The following attributes refer to the dimensions of the professional standards for Deputy Principals.

The successful application must:

Professional leadership

· Show initiative in implementing programmes and strategies new to the school or that enhance those already in place

· Have a proven track record in developing firm and fair relationships with students

· Have a commitment to developing professionally in management and in teaching

· Set high but realistic standards for him/herself and others

Policy and programme management

· Be supportive of the management decisions of the principal
· Support the decisions and policies of the Board of Trustees
Staff management

· Be able to work harmoniously with administrative, teaching and other staff
· Be able to contribute towards consensus decision-making
· Be a good team member who knows his/her own strengths and is able to recognise and affirm the strengths of others
· Be able to develop a balance between management and teaching tasks
· Be prepared to give constructive professional criticism
· Be able to accept constructive professional criticism
Relationship management

· Have a high standard of oral and written communication skills

· Develop sound relationships with parents while maintaining professional distance

Financial management

· Support the principal in ensuring staff spending is kept within budget

In addition the successful applicant should:

· Have a stable and reliable work history

· Be adaptable and teachable

· Be able to ask for help when it is needed

· Have a good sense of humour

· Have broad life experience and a range of personal interests outside of education


